Olde Mount Vernon Baptist Church
Sexual Misconduct Policy

1.1  Standard of Conduct

All workers – volunteer, paid, full-time, and part-time – of Olde Mount Vernon Baptist Church of Raleigh, North Carolina, are expected to comply with the established policy on sexual misconduct.  Any actions contrary to church policy will be dealt with swiftly and may include disciplinary measures up to and including termination, as well as legal ramifications when applicable.

1.2   Definitions

Child Sexual Abuse – any sexual activity with a child – whether in the home by a parent, caretaker, in a daycare situation, a foster/residential setting, or any other setting, including on the street by a person unknown to the child.  The abuser may be an adult, an adolescent, or another child, provided the child is four years older than the victim. (National Resources Center on Child Sexual Abuse, 1992)


Sexual Activity – may be violent or non-violent, touching or non-touching, and is an exploitation of a child’s vulnerability and powerlessness.  It involves children in sexual behaviors for which they are not personally, socially, and developmentally ready.


Sexual Misconduct – inappropriate behavior relating to or involving a sexual nature.

1.3   Pre-Screening of Workers.

· All workers – volunteer, paid, full-time, and part-time – will fill out an application, provide references, and sign a release for Criminal Records Check.

· No applicant or volunteer ever convicted of a sexual related crime is eligible for service in a position with direct relation to children.

· Any applicant or volunteer who is a survivor of child abuse in the past must meet with an elder or staff member prior to service in a position with direct relation to children.
1.4   Worker Policies and Procedures
· Two-adult rule – a minimum of two (2) adults must be present in any setting or activity regarding children.  In cases where an adult has a legitimate reason to be alone with a child (i.e. counseling, visitation,) workers should obtain the consent of the child’s parent or guardian prior to being alone with the child.

· No male under the age of 18 will work in the nursery.

· The staff, worker or volunteer in charge is responsible for addressing suspicious behavior or any behavior that may be contrary to church policy by documenting and reporting such occurrences to the ministerial staff.

1.5   Reporting Procedures
· All allegations will be taken seriously

· All allegations will be reported to the Minister of Children or Minister of Youth, who will inform the pastors.
· A member of the ministerial staff will report the allegations to the Director of Social Services of the county where the child or youth resides within 24 hours of the initial allegation.
· If the alleged perpetrator is involved in the church, a member of the ministerial staff will make him aware of any allegations against him or her.

· If the director of the Department of Social Services decides that there is substantial evidence in order for legal action to proceed, the ministerial staff will establish a media response plan, including the choosing of a church spokesperson.

· The ministerial staff will make the situation known to the congregation if wisdom allows.

· If the authorities make a judgment on the guilt of the alleged perpetrator, the ministerial staff will proceed with the steps of church discipline according to the guidelines of Matthew 18.

1.6   Other Considerations
· All situations will be handled forthrightly with due respect for people’s privacy and confidentiality.
· Full cooperation will be given to the authorities.

· No accused person will be addressed by anyone other than the ministerial staff until the safety of the child or victim is secured.

· No victim involved in an allegation or anyone responsible for reporting an allegation will be retaliated against.

· The ministerial staff will keep a log of all actions taken, and all conversations with the victims, suspects, and authorities for the purpose of future reference.
